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management, and the reasons that led to
the emergence of this science, and then
between the depths and dimensions related
to this science, also explained the
researcher  methods of  knowledge
management. This study reached many
results, the most important of which is that
implicit knowledge is a modern concept
that is characterized by the modern science
of management, which is not currently
clear to many, but companies give it the
utmost care of attention due to the success
of the company and the achievement of its
goals and objectives.

Keywords: implicit knowledge, modern
management, human resources
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Abstract

The aim of this study is to clarify the
general concept of implicit knowledge, and
it introduces the steps of conversion
between implicit knowledge and the
transformation from implicit knowledge to
explicit, as well as providing tools through
which  implicit knowledge can be
transferred implicitly, The study also
explores the role played by this implicit
knowledge in the field of modern
management and the development of
human resources which is the basis of
corporate and institutional management.
The study dealt with the employees of
companies and institutions and their
knowledge of the concept of implicit
knowledge and explicit knowledge. Reach
your company's goals?, This study
provided a clear picture of the way in
which human resources can be improved
and developed effectively and well in the
workplace to make the most of individual
experiences. The study attempted to
answer several different questions. The
main question is how to develop human
elements and develop them. Effective
through the implicit knowledge possessed
by this human element? How does all this
contribute to the development of the
institutions themselves?, The researcher
followed in this study the analytical
descriptive approach. He collected the
preliminary information from the approved
sources and the references that dealt with
the science of modern administration. He
also presented several definitions of the
management science in many modern Arab
and foreign scientists and explained the
concept of implicit knowledge and its
characteristics and importance, The
researcher also talked about the beginning
of the emergence of the science of
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